
as well as knowledge of advanced principles, practices, 
methods, and techniques of fire suppression, emergency 
medical response and prevention, and hazardous materials 
mitigation. Knowledge of and experience in managing  
collective bargaining unions is essential.

Any combination of education and experience is qualifying. Highly 
qualified candidates will typically have a bachelor’s degree, or 
equivalent, from an accredited college or university with major 
coursework in fire science, business, public administration, or a 
closely related field, along with seven (7) years of broad and extensive 
municipal firefighting management experience, including three (3) 
years in an adminisrative capacity. 

Candidates must also possess a valid driver’s license.

COMPENSATION
The annual salary range for the Fire Chief is currently $146,000.00 - 
$174,000.00 and is under review by the City; placement within this range 
is dependent upon qualifications and experience. The City also offers an 
attractive benefits package including:

Retirement – Membership in Washington State DRS LEOFF System

Administrative Leave – 80 hours/calendar year to be used at employee’s 
discretion

PTO – Starting accrual is 18 days/year (previous years of service will be 
considered during salary negotiations for purposes of accrual – 33 days/year 
maximum level)

Holidays – 11 paid holidays plus 3 floating holidays to be used at employee’s 
discretion

Health Insurance – Medical, dental and vision insurance for employee 
and dependents including domestic partners. Employee pays 10% of 
medical premium

Life Insurance – $50,000 policy

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
September 21, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with Bob 
Murray & Associates. A select group 
of candidates will be asked to provide 
references once it is anticipated that 
they may be recommended as final-
ists. References will be contacted 
only following candidate approval. 
Finalist interviews will be held with 
the City of Camas, Washington. 
Candidates will be advised of the 
status of the recruitment following 
selection of the Fire Chief. 

If you have any questions, please 
do not hesitate to call Mr. Joel Bryden 
at:

(916) 784-9080

FIRE CHIEF



THE COMMUNITY
Located at the eastern end of Clark 
County, Washington, the City of Camas is 
home to approximately 26,000 residents. 
The City is ideally situated at the gateway 
to the Columbia River Gorge National Scenic 
Area, providing residents and visitors easy access 
to explore the outdoors and enjoy an array of activities 
such as boating, fishing, kayaking, paddle boarding, swimming, 
or relaxing at Lacamas Lake. Other amenities to be enjoyed by 
families and visitors to the community include a vibrant, yet quaint 
historic downtown, approximately 60 miles of trails, high-profile 
business ventures stimulating job opportunities, several high-tech 
manufacturing industries, and a state-leading educational system.

From its origins over 100 years ago as a paper-mill town, which still boasts 
a mill operated by Georgia-Pacific Corporation, Camas has expanded, 
developed, and successfully blended a mix of cultures, values, and vision, 
ultimately promoting diverse economic growth, encouraging development 
of livable, family-oriented neighborhoods, protecting open-space, and 
building parks and other recreational amenities. As a result of this economic 
growth, companies such as WaferTech, Fisher Investments, Fuel Medical 
Group, Analog Devices, Logitech, Sigma Design, CID Bio-Science, Samson 
Sports, and other small businesses call Camas home. Downtown Camas 
is known for its beautiful tree-lined streets, unique boutiques and eateries, 
and small-town charm, all designed to create a vibrant social, cultural, 
and economic center for the community while emphasizing preservation 
of the City’s historic features. The City of Camas is proud to be one of the 
safest cities in the state and is committed to preserving its heritage, 
sustaining, and enhancing a high quality of life for all its residents, and 
developing the community to meet the challenges of the future. 

THE ORGANIZATION 
The City of Camas operates a mayor-council form of government under 
the laws of the State of Washington applicable to non-charter code 
cities. The elected Mayor appoints the City Administrator and of the 
seven-member Council, one is elected at-large and six are elected 
within wards. The City of Camas is a full-service city providing excellent 
services through nine (9) departments includ-
ing Administration, Administrative 
Services which consists of the 
City Clerk’s Office, Human 
Resources, Information 
Technology, and Munic-
ipal Court; Community 
Development; Finance; 
Fire and Emergency 
Medical Services;  
Library; Parks and 
Recreation; Police; 

and Public Works. The City employs 
approximately 240 employees includ-
ing 12 part-time workers that are 
represented by five (5) collective 
bargaining units with an adopted 
budget of $91.5 million, a general 
fund of $31.4 million, and a capital 
budget of $10.8 million. 

THE DEPARTMENT
On July 13, 2011, the Camas and 
Washougal Fire Departments (CWFD) 
consolidated into one agency 
through a contract for service.  
Under this agreement, both depart-
ments operate under one chief and 
combine all operational staffing in 
an effort to improve efficiency and 
lower expenditures. With a budget 
of approximately $14 million, the CWFD 
provides both fire prevention and 
emergency medical services to citi-
zens of Camas and Washougal, 
and emergency medical services 
to citizens outside the city limits. 
Camas Washougal Fire Department 
is the only fire department in Clark 
County that provides ambulance 
services. This added responsibility 
requires firefighters to be highly 
skilled in emergency services along 
with fire suppression techniques. 

THE POSITION 
Under general direction of the City 
Administrator, the Fire Chief plans, 
directs, manages, and oversees the 
activities and operations of the Fire 
Department including fire suppres-
sion, emergency medical response, 
ambulance transport, prevention, 
public education, and inspection 
material program activities and  
operations. The Fire Chief also coor-
dinates assigned activities with 
other departments, divisions, and 
outside agencies, and develops and 
maintains collaborative and respect-
ful working relationships with team 
members, leadership, and other 

members of the community. 
Additionally, the Fire Chief es-
tablishes appropriate service 
and staffing levels, moni-
tors and evaluates the  
efficiency and effective-
ness of service delivery 
methods and procedures, 
and allocates resources.

Responsibilities of the Fire 
Chief include managing the 
activities of personnel and 
overseeing and facilitating the 
development and implementation of 
goals, objectives, policies, and procedures 
for each assigned service area. The incumbent 
is accountable for directing disaster preparedness and other fire protection 
programs and for responding to emergency incidents, assuming or dele-
gating scene command, and directing appropriate actions as necessary 
to protect life and property. The Fire Chief also oversees and participates 
in the development and administration of the Department budget, approves 
the forecast of funds needed for staffing, equipment, materials, and supplies, 
and approves expenditures.

Other responsibilities of the Fire Chief include, but are not limited to:

• Selecting, supervising, training, and evaluating assigned personnel.

• Developing and implementing objectives and procedures for providing 
effective services.

• Participating in professional group meetings and staying abreast 
of new trends and innova-tions in the field of fire suppression, 
emergency medical response, hazardous materials, and 
fire prevention.

• Identifying and responding to sensitive community 
and organizational issues, concerns, and needs. 

• Recommending modifications to programs, policies, 
and procedures.

• Working effectively with others to achieve personal, 
team, Department, and City-wide goals.

• Performing other duties as assigned.

THE IDEAL CANDIDATE
The City is seeking a personable, approachable, and pragmatic 
Fire Chief with proven finesse and a track record of providing 
progressive, competent, and strong leadership. The ideal  
candidate will have strong decision-making abilities and the 
desire and vision to shape the culture and future of the  
Department. The new Fire Chief must have the ability to lead 
and support policy level efforts around staffing levels, 
equipment, and facilities capital projects, and will have 

the ability to facilitate and participate 
in governance and service level 
discussions with partner agencies 
and communities. The successful 
candidate will have subject matter 
expertise along with well-rounded 
experience, and will have excellent 
presentation, public speaking, and 
communication skills. The new Fire 
Chief will employ effective mediation 
and negotiation techniques and will 
be proactive and committed to pro-
moting collaboration and teamwork 
throughout the organization. 

The ideal candidate will have the 
ability to read and understand the 
culture of the Department and make 
changes as needed to encourage 
collaboration, teamwork, and posi-
tivity, improving the morale among 
staff. The new Chief will demonstrate 
analytical and strategic thinking 
skills and will be a team player who 
is responsive, confident, intuitive, 
and trustworthy. The incumbent will 
serve as a representative of the 
Fire Department while balancing 
the Department’s needs with the 
overall goals and vision for the City. 

The selected candidate will also 
have proven knowledge of 

applicable federal and 
state laws, ordinances, 

standard procedures, 
and regulations in fire 
service and operations. 

The Department will 
benefit from a Chief who 

uses active listening 
skills, has an inclusive 

management style, and 
relates well with staff. A  

candidate who is able to connect 
with the community and is responsive 
will be highly valued. The new Chief 
should have advanced knowledge 
of administrative principles and 
practices, including policy and  
program development, implemen-
tation, evaluation, and administration, 
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